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1. Contextual Information 

St Mary’s Primary School is a double-stream co-educational Catholic primary school catering 
for students from Kindergarten to Year 6, with an enrolment of approximately 450 students. 
A capital development ECE building program will be completed by the end of this year so a 
Pre-Kindergarten program for three-year-olds will commence in 2026. Our weekly playgroup 
that welcomes both school families and the wider Goldfields community will also resume in 
2026. 

Located in the heart of Kalgoorlie, St Mary’s has proudly served the Goldfields for more than 
125 years. Founded in 1900 by the Sisters of St John of God, the school has a rich history of 
Catholic education, with several of our original buildings remaining heritage listed. 

Our moral purpose is to work in partnership with families and the Goldfields community to 
provide a Christ-centred, child-focused school of excellence where every child is nurtured 
and empowered to reach their full potential. Guided by this purpose, we strive to develop 
confident, compassionate and capable young people who are inspired to make a positive 
difference in the world, with an emphasis on developing a strong sense of Catholic 
Community. 

Our learning environments combine explicit teaching with rich opportunities for creativity, 
and collaboration. The school is well equipped with Apple TVs and a leased 1-1 iPad policy 
from Years 3-6, and banks of i-Pads available in the Junior classes. 

Teaching programs follow the West Australian curriculum, complemented by specialist 
classes in Science, Visual Arts, Music, Physical Education, Digital Technologies and LOTE 
(Auslan). Literacy and numeracy remain a strong priority and are supported through 
evidence-based intervention and extension programs including MiniLit, MacqLit, Reading 
Recovery, EMU Maths, Lego Therapy and our IMAGINeers program. 

Through our whole-school wellbeing framework, including Whole-School Behaviour 
Support, URSTRONG, Kimochis, and Seasons for Growth, we intentionally foster respectful 
relationships, resilience, belonging and student voice. Students are encouraged to 
contribute to school life through leadership opportunities, service to others and meaningful 
participation in decision-making. 

Everything we do is guided by our school motto, “Love One Another,” and our STARS values 
of Support, Trust, Accept, be Responsible and Show Respect, which underpin our 
relationships, learning culture and commitment to excellence. 

The school Advisory Council and Parent’s and Friends Groups are actively involved in 
improving resources and facilities for all students. Both bodies are fully supportive of the 
school and work together towards common goals and to assist the school. 

 
  



2. Teacher Standards and Qualifications 
 
All teachers staff at St Mary’s Primary School Kalgoorlie meet the following requirements for 
employment: 

• Registration with TRBWA 
• Current Working with Children (WWC) 
• Mandatory Reporting Qualifications 

 
Collectively our teaching staff hold the following qualifications: 
4x Master of Education 
21x Bachelor of Education 
1x Bachelor of Teaching (Primary) 
2x Diploma of Education 
1x Graduate Diploma of Education 
1x Post Graduation Diploma in Education 
 
Relief staff are also required to provide the necessary documents before commencing work 
at the school. 
 

3. Workforce Composition 
 
St Mary’s Kalgoorlie has a total of 57 staff members. The breakdown is as follows: 
 

 Principal & 
APs 

Admin & 
Finance Teachers Education 

Assistants Auxiliary 

Full Time Male 0 0 0 0 0 
Full Time Female 2 2 17 4 0 

 
Part Time Male 0 0 0 0 2 
Part Time Female 2 0 9 15 4 

 

Indigenous Staff Members - 0 
 

4. Attendance at School 
The information below shows student attendance in 2025 
  

KG PP YR 1 YR 2 YR 3 YR 4 YR 5 YR 6 
90.59% 89.99% 90.2% 91.83% 93.55% 90.71% 92.07% 92.71% 

Average School Attendance Rate = 91.46% 
 
Student attendance is recorded in AoS and twice daily using SEQTA, the student 
management systems used across Catholic Education Western Australia (CEWA). Parents 
and carers are required to provide a written explanation for all student absences, which is 
recorded in the system. The school works proactively with families to promote regular 
attendance. Attendance data is analysed and disaggregated twice each term by the 
leadership team to identify students requiring additional support, and a standardised 
‘nudge’ letter may be sent home advising parents when attendance falls below 90%. Where 
attendance concerns arise we collaborate with the CEWA Psychology Safety and Wellbeing 
(PSW) Team and other relevant agencies, where appropriate, to improve student 
engagement and attendance. 
  



 
5. NAPLAN 

 
The National Assessment Program – Literacy and Numeracy (NAPLAN) is an annual 
assessment for students in Years 3, 5, 7 and 9. NAPLAN provides one measure of student 
achievement in literacy and numeracy and is used alongside a range of school-based 
assessment data to monitor student learning and progress over time. 

At St Mary’s, NAPLAN data is used to track the progress of individual students and cohorts 
as they move through the school. The data supports teachers to evaluate the effectiveness 
of teaching programs, identify strengths and areas for improvement, and inform whole-
school planning, targeted intervention and curriculum development. Combined with 
ongoing classroom assessment and teacher judgement, NAPLAN contributes to a 
comprehensive understanding of student achievement and growth. 

NAPLAN proficiency standards provide clear information about student achievement. They 
are set at a challenging but reasonable level expected for students at the time of testing, 
based on the knowledge and skills taught in previous years of schooling. 

• Exceeding: The student’s result exceeds expectations at the time of testing. 
• Strong: The student’s result meets challenging but reasonable expectations at the 

time of testing. 
• Developing: The student’s result indicates the student is working towards 

expectations at the time of testing. 
• Needs additional support: The student’s result indicates the student is not yet 

achieving the learning outcomes expected at the time of testing and is likely to 
require additional support to make satisfactory progress. 

 
The table below shows the percentage of children at St Mary’s Primary School who achieved 
proficiency and above. 
 

 
Reading Writing Spelling Grammar Numeracy 

Yr 3 Yr 5 Yr 3 Yr 5 Yr 3 Yr 5 Yr 3 Yr 5 Yr 3 Yr 5 

%  
Exceeding 8.9 13.5 1.8 3.8 3.6 19.6 1.8 5.9 5.4 2 

%  
Strong 55.4 53.8 87.5 61.5 44.6 43.1 42.9 52.9 55.4 62 

% 
Developing 30.4 23.1 8.9 25 41.1 29.4 41.1 23.5 30.4 28 

%  
Needs 

Additional 
Support 

3.6 9.6 0 9.6 8.9 7.8 12.5 17.6 7.1 8 

  



6. Parent, Student and Teacher Satisfaction 
 
Parents 

As the primary educators of their children, parents are valued partners in the life of St 
Mary’s Primary School. This commitment is reflected in our school’s Moral Purpose: “…we 
work in partnership with families and the Goldfields community…” The school values strong, 
respectful relationships with families and maintains open communication to support 
student learning, wellbeing and faith development. 

Parents contribute to the life of the school in many ways, including volunteering on 
excursions, camps, sporting events and retreats, participating in liturgical celebrations, and 
serving on the School Advisory Council and Parents & Friends Association. These 
partnerships strengthen our school community and contribute to positive outcomes for 
students. 

Students 

Students at St Mary’s Primary School are provided with a safe, inclusive and engaging 
learning environment where they are encouraged to achieve their personal best. The school 
is well resourced to support the diverse learning needs of all students through quality 
teaching, targeted intervention and extension programs, and a strong commitment to 
student wellbeing. 

Student voice is valued through leadership opportunities, classroom discussions and regular 
feedback, helping to inform school practices and strengthen student engagement. 
Wellbeing initiatives, including Making Jesus Real (MJR), Berry St Education Model (BSEM), 
UR Strong, Kimochis and Seasons for Growth, foster respectful relationships, resilience and 
a strong sense of belonging. 

Staff 

St Mary’s Primary School values the dedication and expertise of its staff and provides 
opportunities for leadership development, mentoring and professional growth. This culture 
of collaboration and shared responsibility contributes to a positive working environment 
focused on achieving the best possible outcomes for every student. 

The school is committed to fostering a collaborative and supportive professional culture 
where staff are encouraged to continually develop their practice. Teachers engage in 
ongoing professional learning, collaborative planning, coaching and data-informed 
improvement to enhance student outcomes. 

The positive relationships between parents, students and staff continue to underpin the 
strong sense of community at St Mary’s. Working together in partnership, we remain 
committed to providing a safe, welcoming and engaging learning environment where every 
child is known, valued and supported to flourish academically, socially, emotionally and 
spiritually. 

 
  



7. School Income 
 
Please refer to the Australian Curriculum and Reporting Authority website “My School” 
using the link below and search for St Mary’s Primary School Kalgoorlie. 
https://www.myschool.edu.au 
 

8. Senior Secondary Outcomes – N/A 
 

9. Post-school Destinations – N/A 
 

10. School Improvement Planning 
 
St Mary’s Primary School continues to implement its Catholic School Improvement 
Plan, developed through our participation in the Fogarty Edvance School Improvement 
Program. While our formal involvement in the program has concluded, the 
improvement processes, leadership practices and culture of continuous improvement 
established through Fogarty continue to guide our strategic direction. 

Our School Improvement Plan is aligned with the four pillars of the Quality Catholic 
Education (QCE) Framework and reflects our commitment to providing a high-quality 
Catholic education where every student is known, valued and supported to flourish 
academically, socially, emotionally and spiritually. 

Catholic Identity 

Our Catholic identity remains at the heart of all we do. Guided by our school Moral 
Purpose, we continue to nurture the whole child through faith formation, meaningful 
prayer and reflection, and opportunities to live out Gospel values each day. 

Throughout the year, students participated in liturgies, Masses, sacramental 
preparation, social justice initiatives and ministry opportunities that strengthened their 
understanding of faith in action. Our whole-school behaviour framework continues to 
promote safe, respectful and responsible learning environments where positive 
relationships and student wellbeing are prioritised. 

Education 

Improving student learning and achievement remains our core priority. Teachers use a 
range of assessment data, including NAPLAN, Progressive Achievement Tests (PAT), 
school-based assessments and ongoing formative assessment, to monitor student 
progress and inform responsive teaching. 

The school continues to strengthen its evidence-informed approach to teaching 
through consistent whole-school practices in literacy and numeracy. Structured 
literacy programs, including Learning Through Doing (Maths), Talk For Writing, PLD in K-
2, Spelling Mastery (Yr 3-6), and MiniLit and MacqLit intervention programs, support 
students requiring additional assistance, while differentiated classroom programs 
provide extension opportunities for students working at higher year-level expectations. 

Whole-school agreements around explicit instruction, daily review, differentiation and 
data-informed practice continue to build consistency across classrooms and maximise 
student growth. 

  

https://www.myschool.edu.au/


Community 

St Mary’s Primary School enjoys a strong partnership with families, the Parish, the 
Parents and Friends Association (P&F), School Advisory Council and the wider 
Goldfields community. These partnerships enrich school life and reflect our shared 
commitment to providing the very best opportunities for our students. 

A significant highlight of 2026 was the celebration of the school’s 125th Anniversary. 
This milestone honoured the rich history of St Mary’s and brought together past and 
present students, staff, families and community members to celebrate 125 years of 
Catholic education at St Mary’s in the Goldfields. The anniversary provided an 
opportunity to reflect on the school’s heritage while looking confidently towards its 
future. 

Another major achievement during the year was the completion of the school’s new 
basketball courts. This project was made possible through the outstanding support of 
the Parents and Friends Association, together with the generosity of the State 
Government, local businesses, organisations and members of the wider community. 
Their fundraising efforts, donations and commitment have provided students with a 
modern, high-quality outdoor recreation space that will benefit generations of St Mary’s 
students. 

The school community continues to play an active role in the life of St Mary’s through 
volunteering, fundraising, participation in school events, sporting carnivals, camps, 
liturgical celebrations and community service initiatives. The ongoing support and 
generosity of our families and community partners contribute significantly to the 
success of our school and the opportunities available to our students. 

Stewardship 

St Mary’s continues to invest in the people, systems and facilities that support high-
quality teaching and learning. Staff continue to refine curriculum documentation, 
assessment schedules and whole-school teaching expectations to ensure consistency 
and sustainability across the school. 

Planning has continued for the school’s long-term Capital Development Plan in 
partnership with Santelli Architects. The proposed development includes a purpose-
built Early Learning Centre incorporating Pre-Kindergarten (commencing in 2026), 
refurbishment of existing Kindergarten and Pre-Primary learning spaces. 

Professional learning remains a significant focus, with teachers engaging in mentoring, 
coaching and collaborative planning to continually improve their practice. Early Career 
Teachers are supported through structured induction and mentoring, while aspiring and 
emerging leaders are provided with opportunities to further develop their leadership 
capacity through CEWA and school-based programs. 

The school also continues to improve the learning environment through ongoing 
upgrades to technology, resources and facilities. St Mary’s remains committed to 
continuous improvement, ensuring that every decision is guided by our Moral Purpose 
and our commitment to providing an outstanding Catholic education for every student. 

 
  


